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SSA  DISTRICT  MISSION,  YUPIA

PAPUM  PABE  DISTRICT

ORDER

Dated  Yupia  the  19t'`  Oct'15

`.'Iss   Nabom_  Yassum   `is   h_erebv   appo.inted   as   Part   Time   Instructor   (Woifk   Education)   on
• _-=   -.es ,s .a\ fiixe_d salary  of  g:.12,809/-(Rupees Twelve Tho¥sand  Eight  Hundred  Nlne)  only w.ith

=--==  --:~   :r`e  date  of joining  in  the  concerned  School  up  to  31/03/2016  against  Centrally  Sponsored

S I -€~ I  ct' SAR v'A SHIKSHA ABHIYAN.  He/She is posted  at Govt.  Upper Pry. Schoo/,  I/.gdo.

Tie engagement is suhaject to the foMowing conditions: -

3'             The  contractual  staff has  no  rightto  claim  for  regularappointment/regularization  of the  post

after  expiry of contract period,

~               No  earned  leave  is  permissible  exceptcasual  leave  as  per  central  c:vil  service  Leave  Rule  and

as  per terms  and  conditions  mentioned  in  the agreement copy.

c)             During   contract   service   period   he/she   is   not   entitled   for   medical   reimbursement;   winter

allc)wances;    childien    edi..cational    aHowance;    reimbursement   of   tuition   fees;    leave   travel

conc.ession  (LTC);  Sf.E=i€l  comFie,isatory  allowance  etc.

d)             The  contract  star-frate  :3  repc`rt  hisz'her  duty  at  posting  place  within  7  (Seven)  days from  the

date   `.f  j,3  rir:g   in   the   Office   of   the   concerned   school   headmaster,   failing   which   his/her

abc,-ji.i{.T`ent  order  will  automatically  be  treated  as  cancelleJ.

e,i             He/She  ls  not  entitled  to  subscribe  GPF  orCGIS  orsuch  otherschemes  duringthe  period  of

contract service.
`               No  reoresentation  wiH  be  accepted forchange of posting place.

g;             The   validity  of  contract  period   is   upto  31/03/2016  which   may  be  extended   by  seeing  the

performance/   regularity  of  staff  and   sanction   of  salary   component  for  another  academic
session  by the  Govt.  of India.

I)            The  appcinted  staff has  tcLsisr"n  agrepment  for  contract  engagement  before  receiving  this

engagenient c}rc!er.

i)              The   Salary   will   be   released   at   school   level   only   after   receipt   of  fund   from   the   Govt.   of

lnd`ra/SSA  Rajya  Mission,  ltanagart

j)              The  other  terms  and  conditic)ns  of  service  which  are  not  specified  shaH  be  governed  bythe
releva,nt rules and  other in forced time to time.-

Sd/-Tai  Kaye

Deputy Commissioner cLim

District  project  Director

SSA  District  Mission

Papum  Pare  District,  Yupia

Memrt  I.jo,  ED/PP/SSA-Interview/2015-16/

Copy to:  -

1.

2.

3.

4.

5.

Dated  Yupia  the  19th  Oct'15

The    State    Project    I.)irector,    Rajya    Mission,    Govt.    of    Arunachal    Pradesh,    ltanagar    for

information.

The SDO,  Doimukh, for information  and  necessary please.

The  BRCC/CRCC,  Doimukh  for  information  and  necessary action.

The  Bill / Account Section for information  and  nei`essary action.
^rhe  Headmaster,  Govt.  Upper  Pry.  School,  Tigdo,  for  information  and  with  direction  to  sent

joining  report  to  the  undersigned  and  maintain  propel-record  and  attenc!ance  of the  staff at
school  level.


