OFFICE OF THE DISTRICT MISSION OFFICER:: APRMSA,
PAPUM PARE DISTRICT, YUPIA.

NO. ED/PP/RMSA/ EiSTTaﬂ?{an—WfZﬂU‘}/{;df' Dated Yupia the 8" Mar’ 2018
APPOINTMENT ORDER

Miss Shilpi Gupta is hereby engaged as TGT (Seience) on contract basis in the fixed
pay of Rs.26,453/- (Rupees ‘Twenty-Six Thousand Four Hundred Fifty-Three) only with
effect [rom the date of joining in the School against Centrally Sponsored Scheme of
Rashtriva Madhyamik Shiksha Abhiyan. She is posted at Govt. Secondary School. P-Sector,
ltanagar.

The engagement is made vice our advertisement dated 14" Sept’ 17 against the existing
vacant post of Govt. Secondary School, P-Sector, ltanagar.

The engagement is subject to the following conditions:-

i) The contract teacher has no right o claim for regular appointment/ reguiarization

of the post after expiry of contract engagement.

b No Earned leave/ maternity leave is permissibie except casual leave as per Central
Civil Service Leave Rule and as per terms and condition mentioned in the
agreement copy.

c) During contract service period he/ she is not entitled for medical reimbursement;
winter allowances; children educational allowance; reimbursement of tuition fees;
leave travel concession (LTC): Special compensatory allowances ete.

d) The Second party shall be entitled for drawl of salary of only for the academic
session. And not entitled for drawl of salaries for vacation period.

e) The contract appointee shall be entitled for draw! of salary of only for the
academic session.

] “No work No pay™ policy is enforced to the second party. In case of any breach in
discharging duty by the second party the appointing authority/ Dy, Commissioner
cum Chairman, RMSA is empowered to terminate him/her from
contract service without prior information.

g) Re-appointment/ continuation of the teacher shall be subject to her satisfactory

performance while on duty. The teacher should apply in a préscribed format which



