
OFF]CE OF THE STAI'E PROJI]CT DIIIECI'OR
SSA RAJYA N,IISSlON, ITAN,AGAR

ARUl'nACHA ]- PR,AT]ESII

No.AR SSA/APPMT-ll/08-09 Dated Itanagar the 29'l' ALrg'09

ol{DfR

Miss Yttjam Kabak is helebJ- cngagr:d as arr Assistaut 'l'eachcr (A/l ) on conlraclual

basls in rlle fixccl pa),of Rs. 7200/ (Rlpees selen lholrsand trvo hnrdred onl)l wilh effecl liom thc date of

joining in P^prnl Pare districi undcr the cenlrall) sporrso.ed schenre oJ Sarva Shikjha '\bhl!an'

..\ E-i fer.rrr r}]frr-rn
;€--*]@:*!-r.!*i-.5.;B€5i)D

The engagement is subjeot to lhe lblloq'ing condilions:-

The contract teacher has no right !o claim lor regular appointmen, regularizztion olthe posl afler €xpiry

of contract ongagefilent.
No Earned leive is pemissible excepl casual leave as per Cenrral Civil Service Leave Rule aod as per

terms and condition mentioned in the agreement copy.

Durirg contracl service period he/ she is not entitle for medical reiBbursementl winler allowances;

childrin educational allowancel reimbursemenl of tuition fees: leave travel concession r 
(LTC); Special

compensatory allo*.a[ces otc,
The Second parl) shall be eotitled lor dmwal salary of cnly fo. the academic scssion. Salffies for
vacation period shall be dratvn only when lhey arc e0gaged in training. Bridge collrs€ and any other

depan cntal engagement.
Tlie contra.t teacher have to reporl his/ her dury ar posting place wilhin 7 (seven) dals kom lhe dale o[
joinirg in lhe office ofthe concemed DDSE. failing lvhich his/ her ergagement otder will aLitomatically

Sd/' (Hage Khoda)
Commissioner Edncatit)n.

aio\,1. of Arundchal Pmdcsh-

114!4:r4!
Dareri iLarLaga. the 29'i' At.rg'09

a)

b)

d)

h)
i)

i)

k)

be teatcd as caucelled.
fl He/ she is roi enli1led l. sur-'scribed aPIr.I CCEIS cf slch.:h.r r:h,imc: dr:riae ile p'iriiC 

"ic:rraci

s) i hc cngagtd Leachcr is als(-'lo \!ork as volurteer ifslrtrcLo: itrr I LC trro{l1]rnmt jin lhe irrtcrcsl oi literac'_

in :\rinrachal I'radcsh iD addil on lo hisrher rlormirl duties.

No reprcscrtalion \ ill be acucpted fo| oharrpe ol ponirlg plac.

Iie / she s lll ha\ c to rnJcr gorre Dlll l lrairrltrE a1 .oncerr) l)lFll_ fir frrinirrg as alrd whcn cail lor.

The olhel. tcflns an,:i conditiofs ofscr!ices \\hich 3re noI specilled sLrall bc go!emed hv tLc relevanl rulcs

and order iir lbrccd time lo tiure.
Thc engagr.l tcacher has 1l) sigi an .rgrccnrerrt lar conlracl cngagenrenl bclbre receivinll lhi! crl!.agcntcnl

ol{lcr
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llciirl-\ Stxlr P.olcct Dircclor
!S^ Raj\:L l\'1ir\ion. Ilrragar

No.,\R1SSA/Al'PN1.! -ll. 0lJ (lt)

Cop) to:-
L The P.S to Hlvllr lo. inlirnation.
2. Thc P.S to Comnissiorcr EdLrcatiorl 1or i0lo nrtion.
:1.,r'he Depulr Conrnrissioncr. Yupia lor inibrmation.

-21 The DDsL. Yupia lin' irllbr,lnillion an.i necessary ectiur

5. Miss Ytjam Kflbak Lor infbmralion and compliance

6. Omcc cop).

1


