i

..................................

GOVERNMENT OF ARUNACHAL PRADESH
OFFICE OF THE DEPUTY DIRECTOR OF .SCHOOL EDUCATION
.CUM DISTRICT MISSION OFFICER, RMSA
NAMSAI: DISTRICT::NAMSAI

NO. NED/ RMSA-O5{Pt-11}/2016-17 Dated Namsai the 9t August 2017
// ORDER//

In pursuance of the Administrative approval 'c'idtf Order No. ED.3/VE-
186(Ptj/2014-15 Did. ltanagar the 5> August 2017, Ng. Sitchanam Munglang is hereby
engaged as IT Lab. Assistant, Teacher,(C}) on contract basis in the fixed pay of Rs 15,000/
(Rupees Fifteen Thousand) only with effect from the date of joining in the School against

Centrally Sponsored Scheme of Rashiriya Madiyamik Shiksha Abhiyan. He/she is posted at
Govut. Hr. Sec. School, Chongkham.

The engagement is made vide advertisement No.ED.3/VE-186 (Pt)/2014-
15 Dtd. Itanagar the 13/04/2017 against the created vacancy of Govt. Hr. Sec. School,
Chongham. '

The engagement is subject to the following conditions:-

a) The contract teacker has no rzght to claim for regular appomtment/regulanzaﬁon of the
post after expiry.of contract en gagement

b) No Earned leqve is permissible except casual leave us per Central Civil Service Leave
Rule and as per terms and condition mentioned in the agreement copy.

¢) During contract service period he/she is not entitled for medical reimbursement; winter -
allowance; children education allowanbe; reimbursement of tu;'ﬁon fees; leave travel
concession (LTC); Special compensatory allowances etc.

d) The Second party shall be entitled Yor drawl of salary of only for the academic session.
Salaries for vacation period shall be dmzbn only when they are engaged deparbmntaﬂy;
but subject to availability of fund and approval of the competent authorily.

e) The contract teacher has to report for hisfher duty at posting place within 7 (Seven) days
from the date of joining in the office of the concerned DDSE, foiling which his/her
engagement order will automatically be treated as cancelled. Salary will be drawn only
after receiving intimation from the head of the institution.



