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OFFIC I N DI R
RM YA ML ,
_:[AuAgAR 12" gept
NO. ED-3/VE-186/2014-15 Dated Pangin the 24" August’ 2017
o
ORDER

Miss YANGEM TAIR, is hereby engaged as Resource Teacher for Information Technology on
contract basis in the fixed pay of Rs. 25,000/- (Rupees Twenty Five Thousand) only per month with effect
from the date of joining in the School against Centrally Sponsored Scheme of Rashtriya Madhyamik Shiksha
Abhiyan. He/she is posted at Govt. Secondary/Hr. Secondary School, % 0/eng :

The engagement is made Vide our Advertisement NO. ED-3/VE- 186/2014-15 Dated 1% April 2015 against
the created vacancy of Govt. Secondary/ Hr. Secondary School bole MUQ/

The engagement is subject to the following conditions:-

a) The contract employee has no right to claim for regular appointment/regularization of the post after
expiry of contract engagement.

b) No earned leave is permissible except casual leave as per Central Civil Service Leave Rule and as per
terms and condition mentioned in the agreement copy.

c) During contract service period he/she is not entitled for medical reimbursement; winter allowance;.
children education allowance; reimbursement of tuition fees; leave travel concession(LTC); Special
compensatory allowance etc.

d) The appointee shall be entitled for drawl of salary of only for the academic session, or as approved
by Government of India.

e) The contract appointee is engaged only for 10(Ten) months in an academic session.

f) “No work No pay” policy is enforced to the second party, in case of any breach in discharging duty
by the second party the appointing authority/ Dy. Commissioner cum Chairman, RMSA of
concern district is empowered to terminate him/her from contract service without prior
information.

g) Re-appointment/continuation of the second party shall be subject to his/her satisfactory performance
while on duty. The candidate should apply in a prescribe format which should be recommended by
SMDC for further approval of the Dy. Commissioner cum Chairman, District Mission Authority(RMSA).

h) The contract appointee has to report for his/her duty at posting place within 7(Seven) days from the
date of issue of the appointment order, failing which his/her appointment order will automatically be
treated as cancelled. Salary will be drawn only after receiving intimation from the head of the®
institution through DDSE of the District.

i) He / She is not entitled to subscribe GPF or CGEIS or such other schemes during the period of
contract services.

j) The engaged teacher is also to work as volunteer instructor for Total Literacy Campaign programme for
the interest of literacy in Arunachal Pradesh in addition to his/her normal duties.

k) No representation will be accepted for change of posting place. :

I) The other terms and conditions of services which are not specified shall be governed by the relevant
rules and order in force time to time.

m) Discontinuation of Vocational Education programme by Gol shall automatically lead in
discontinuation of contract engagement in the incumbent.

n) The appointee has to sign "Deed of Agreement” for contract engagement before receiving this

appointment order.
Sd/-
(Rahul Singh) IAS
DC cum District Mission Director, RMSA
. Siang District, Pangin
Memo NO. ED-3/VE-186/2014-15 Dated Pangin the ?A‘*‘ Augcst’ 2017
Copy to:- éif'i

1. The Commissioner Secretary (Edu), Govt. of Arunachal Pradesh, Itanagar for informatlon




; e Gyars Tatak)

F

{ The State Mission Director,RMSA, Arunachal Pradesh, Itanagar, for information.
:3. The Director of Accounts & Treasuries, Govt. of Arunachal Pradesh, Naharlagun for information.
4. The Dy. Commissioner, Siang District for information.
5. The DDSE, Siang District for information and necessary action.
6. Finance controller, RMSA/FAQ/DSE Office, Itanagar, for information
7. The Headmaster/Principal, Govt. Sec/Hr. Sec. School , for information and
necessary action.
. Miss Yangem Tair for compliance.
9. Office copy/Spare copy.
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~"""DDSE cum District Mission Officer, RMSA |
Siang District, Pangin
Arunachal Pradesh




