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baﬂ:l:]'t:::‘::‘\Z‘Zioza\f}:}lllll:\zll(sari is hereby engaged as TGT (Mathematics) on contract
b yC .26,453/- (Rupees Twenty-Six Thousand Four Hundred Fifty-
Three) only with effect from the date of joining in the School against Centrally Sponsored
Scheme of Rashtriya Madhyamik Shiksha Abhiyan. He is posted at Govt. Secondary
School, Mani.

The engagement is made vice our advertisement dated 14™ Sept’ 17 against the existing
vacant post of Govt. Secondary School, Mani.

The engagement is subject to the following conditions:-

a) The contract teacher has no right to claim for regular appointment/ regularization

of the post after expiry of contract engagement.

N0 Earned leave/ maternity leave is permissible except casual leave as per Cenural

b)
Civil Service Leave Rule and as per terms and condition mentioned in the
agreement copy.

c) During contract service period he/ she is not entitled for medical reimbursement;

winter allowances; children educational allowance; reimbursement of tuition fees;

(LTC); Special compensatory allowances etc.

leave travel concession
r drawl of salary of only for the academic

d) The Second party shall be entitled fo
session. And not entitled for drawl of salaries for vacation period.

e) The contract appointee shall be entitled for drawl of salary of only for the

academic session.
f) “No work No pay” policy is enforced to
discharging duty by the second party the appointing authority/ Dy.

1e second party. In case of any breach in
Commissioner
cum Chairman, RMSA is empowered to terminate him/her from

contract service without prior information.

Rc~am‘mimment/ continuation of the teacher shall be subject to her satistactory
The teacher should apply in a prescribec

o
e

performance while on duty. { format which



