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NOED RMSAS ADV/AR T /201 1A dated  26/08/2014_ngainst the created vacancy of
Gove Secondany School, Gantompur,

Phe enpagement i subjeet 1o the tollowing conditions:-

2 The contiaet wcacher Bas ia ght o clame for egulaon appoinimeni/ reguiarization of
the post aller expiry of contracl cngagement,

) No Famed leave/ maternity leave is permissible except casual leave as per Central
Civil Service Leave Rule and  as per terms and  condition mentioned in - the
agreement copy,

O} During ot scivice peiiod he/ she s not eniiiled ior medicai reimbursement;
winter allowances; children educational allowance; reimbursement of wition fees:
leave travel coneession (1.TC); Special compensatory allowances etc.

d) The Sccond party shall be entitled for draw! of salary of only for the academic
session. And not entitled for drawl of salaries for vacation period,

¢j e conitaci uppoiniee shaii be emtiticd jor drawi of salary o! only tor the

academic session,

f) “No work No pay" policy is enforced to the second party. In case of any breach in
discharging duty by the sccond party the appointing authority/ Dy. Commissioner
cum Chairman, RMSA is empowered (o terminate him/her  from contract service
without prior information.

&) Re-appointment/ continuation of the teacher shall be subject to his/her satisfactory
performance while on duty. The teacher should apply in a prescribed format
which  should be recommended by SMDC  for  further approval of the
Dy. Commissioner cum Chairman, District Mission Authority (RMSA).

h) The contract teacher has to report for his/ her duty at posting place within
7 (seven) days from the date of joining in the office of the concerncd DDSE,
failing  which his/ her appointment  order will automatically be treated as
cancelled. Salary will be drawn only after receiving intimation (rom the head of
the institution,

sew 4 “es

i) He/ she is not entitled o subscribe GPF or CGEIS or such other schemes
during the period of contract services.
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Sd/-

(Chanchal Yadav), IAS
Deputy Commissioner cum
District Mission Director
RMSA District Mission,
District : Changlang

Memo NO. ED/RMSA/APPOINTMENT/2013- 1« I81% Dated 23" February, 2015
Copy to: -

. The Commissioner/ Secretary (Edn), for information please.

2. The State Mission Director, for information please.

3,

The Director of Accounts & Treasurics. Arunachal Pradesh, Naharlagun for
information please.

4. PAtoD C, Changlang for information.
Vw//lfe- Headmaster, Govt. Sec. School, Gautompur, for information and necessary
action.
6. Shri Raja Ram Yadav for compliance.
7. Office copy / Spare copy.

1Y
(Hortum Loyi)
Dy. Director School Education
cum DMO

RMSA, District Mission,
District 0 ?g‘:;‘g(ic;?%n
Srangen; Disti A
Chengiang (AF)




{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

