
0FFICE OP UE DISTRICT MISSION OPPICRR 
RMSA RAJYA MISSION, 

DISTRICT: (CUANGL.ANG 
NO. ED/RMSA/APPTT/2015-16 Datcd 27" Jan, 2016 

ORDER 

Ms. 1ikihnn lnkli is hercby engaged us Trained Graduate 

Teacher (TCGT, Social Soience) on contract basis in the fixed pay of Rs. 15000/- (Rupces 
Fiteen Thousand ) Only with cllect from the date of joining in the School against Centrally 

at Scheme of Rashtriyn Mnlhynmik Shikshn Abhiyan. She is posted Sponsored 
Ciovt. Secondary Sehool, Dunpathur. 

The engngement is made vide our advertisement No. 

07/09/2015 against the created vacancy of ED/RMSA/ ADV/APT-3/2015-16 dated 

Govt. Secondary School, Dumpathar. 

The engagement is subjecct to the following conditions: 
a) The conlract teacher has no right to claim for regular appointment/ regularization of 

the post afler expiry ol contract cngagement. 

b) No Earned leavc/ maternity leave is permissible except casual lcave as per Central Civil 

Service Leave Rule and as per terms and condition mentioned in the agreement 

copy. 

c) During contract service period he/ she is not entitled for medical reimbursement; winter 

allowances; children educational allowance; reimbursement of tuition fees; leave travel 

concession (1LTC); Special compensatory altowances etc. 

d) The Second party shall be entitled for drawl of salary of only for the academic session. 

And not entitled for drawl of salaries for vacation period. 

e) The contract appointee shall be cntitled for drawl of salary of only for the 

academic session. 

)No work No pay" policy is cnforced to the second party. In case of any breach in 

discharging duty by the second party the appointing authority/ Dy. Commissioner cum 

Chairman, RMSA is empowered to terminate him/her from contract service without 

prior information. 

g)Re-appointment/ continuation of the teacher shall be subject to his/her satisfactory 

performance whilc on duty. The teacher should apply in a prescribed format which 

should be recommended by SMDC for further approval of the 

Commissioner cum Chairman, District Mission Authority (RMSA). 

h) The contract teacher has to report for his/ her duty at posting place within 

7 (seven) days from the date of joining in the office of the concerned DDSE, 

failing which his/ her appointmcent order will automatically be treated as cancelled. 

Salary 

Dy. 

will be drawn only after receiving intimation from the head of the 

institution. 

i) He/ she is not entitled to subscribe GPF or CGElIS or such other schemes during 

the period of contract services. 



J he engaged teacher is also to work as volunteer instructor for TLC progrihmine 

ts ot literacy in Anmachal Prndesh in addition to his her nornal 

) The other a terms and conditions of services which are not spccificd shall be 
) No representation will be accepted for change ol posting pl 

governed by the relevant rules and order in torce tinie to fime 
m Ihe selected teacher has to sign "Deed of Aureement" for contract uppoitment orOre 

receiving this appointment onder. 

Sll-
(Wajong Khimhun) 

Deputy Commissioner 

cum 

District Mission Director 

RMSA District Mission, 

District Changlang 

Dated 27th Jan, 2016 Memo NO. ED/RMSA/APPTT/2015-1613265 
Copy to: 

1. The Commissioner/ Secretary (Edn), for information. 
2. The State Mission Director, for information. 

3. The Director of Accounts & Treasuries, Arunachal Pradesh, Naharlagun for 
information. 

4. The Dy. Commissioner, for information. 

5. The DDSE, for information and necessary action. 
6. The Headmaster, Govt. Sec. School, Dumpathar, for information and necessary action. 

7. Ms. Likthan Hakhi for compliance. 

8. Office copy/ Spare copy. 

(Hortum Loyi) 
Dy. Director of School Education 

cum 
District Mission Officer 

RMSA, District Mission, 

District:Changlang 
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