. STy “
GOVE MENT s Srer wply
OF ARUNA
OFFICE OF Ty, DISTRICT pﬁg“ +RADESH

JECT ’F
PAPSSA DISTRICT MISSION e
UM PARE l)lSTRlCT, YUPIA

GRUBE Dated Yupia the 5 jon° 16

. Shri B e i

ﬁxgd by o8 .?."2@453/- R, ‘;{:f:qu“f‘; Is hereby enlgaﬁgecl as Junior Teacher on contracy ¢
| thg date of Joining in the concerned Scho

VA SHIKSHA ABHIYAN. He/She

45 ij ed of Shri/ Rt The engagement is made vice resignation/expire/

‘ ( waiting parnel/ not
RGeSy, e, IT [ AIT (SSA) (Application in case of resultant
The engagement is subject to the following conditions: -
- a) The Contract Teacher has

t no right to claim for regular appointment/ regularization of the post
after expiry of contract engagement. :

by No earned leave is permissible exce

ok as per terms and conditions mentio
©) During contract service period hefshe is not entitled for medic

e ‘allowances: children educational allowance: reimbursement of

- concession (LTC); Special compensatory allowance etc.

- d)  The contract teacher have to report his/her duty at posting place within 7 (Seven) days.from

e date of joining in the office of the concerned Administrative Officer, failing which his/her

engagement order will automatically be treated as cancelled. . :

not entitled to subscribe GPF or CGIS or such other schemes during the period of

i

tion will be accepted for change of posting place. e

g  HeS ill have under go DIET training at concerned DIET for training as and when ca 011;;

Jh) The validity of contract period is upto 31/03/2016 which mzéyMléa extended by seeing the

>rformance/ regularity of teacher as recommended by concern SMC.

1) g';e other lermsgand gonditions of service which are not specified shall be governed by the

: relevant rules and other in forced time to time.- = :

%i:?:ggaged-teachcr has to sign an agreement for contract engagement before receiving this

L-’-. . o ntgrde[, "

s =n 11 released 0111)’ after rc_ce_ipt of fund from Govt. of India.

pt casual leave as per Central Civil Service Leave Rule and
ned in the agreement copy.

al reimbursement: winter
tuition fees; leave travel




