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OFFICE OF THE DISTRICT PROJECT OFFICER
SSA DISTRICT MISSION
KURUNG KUMEY DISTRICT

NOED/KK/SSA/APIT-91/2010-11/ Dated Koloriang the 25" Nov'2010,
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On the basis of SSA Teacher walk-in-Interview held from 11™ September to 14"

September’2010, Shri/Smti./Miss Tamchi Logu is hereby engaged as Junior Teacher on contract basis
in the fixed pay of Rs. 8500 /- (Rupees Eight Thousand Five Hundred) only with effect from the date

of joining in the concerned school upto end of Academic session 2010-11 against Centrally Sponsored

Scheme of Sarva Shiksha Abhiyan. He/She is posted at Gowvt. Primary/Upper Primary/Sec. School,

Sangram Town under Sangram Circle in Kurung Kumey district.

The engagement is subject to the following conditions: -

. As per the terms and conditions of the advertisement - ‘only the candidates who are willing to stay

and serve in the interior locations of Kurung Kumey district may apply’. Therefore, the appointee
shall have to join his/her place of posting without any delay. If the candidates fail to join the place
of posting within 7 days, this appointment order stand automatically cancelled.

Also, on the ground of above terms and conditions. no representation for change of place of
posting shall be entertained by the SSA District Mission.

In case. the appointee is found not staying in his/her place of posting, and not sincere in his‘her

duty, his/her Contract Service will be terminated at any time by the SSA District Mission.

If the incumbent remain absent, no Pay will be paid fo 10ds.

3. At the end of the contract Agreement, the incumbent shall have to again enter into fresh contract

10.

for the next academic period,

The contract teacher has no right to claim for regular appointment/regularization of the post after
expiry of contract engagement.

No Earned Leave is permissible except casual leave as per Central Civil Service Leave Rule and
as per terms and condition mentioned in the agreement copy.

During contract service period he/she is not entitle for Medical Reimbursement, Winter
Allowance, Children Educational Allowance. Reimbursement of Tuition Fees, Leave Travel
Coneession (LTC), Special C ompensatory Allowance etc.

The Second Party shall be entitled for drawal salary of only for the academic session. Salaries for
vacation period shall be drawn only when they are engaged in training, Bridge Course and any
other departmental engagement.

He/She is not entitled to subscribed GPF or CGEIS or such other schemes during the period of

contract services,
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