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oFFICE Of ,iffiDiS,TRICT It,ffSSION OTFICER
RMSA DISIRICT MISSION :: ROING
LOWER. DIBAI\G VALI,ET DISTRICT

ORDER NO. LDV/EDN/RI\{S AlYElzOlT -fi| q i b

ORDER

Daterl Roing 6e, Ofl .augrrst' Zo t Z.

The following candidates are by engaged as post shown below with effect fiom the dafie of
joining in the School-against centrallrsponsored Scherne of vocATIoNAL EDUCATION-
" -The *sagB-*t is made ,ide our advertisement No. ED.3/VE-186(Pt)201+15 Datd
,ro aprit; ZOii aeafust the created vacancy of Govt 11r. Secondrry School Bolaag &
Dembuk

sl
No.

Name Desipation Pry(consolideted) Phce of Posting

1. Shri Jebing P€rtin Resource
TmnerGAT)

25,000/- GHSSBolung

2. Miss Iftisti Menjo Resoure
Teacher(t&T)

25,OOOI- GHSSDambuk

3. Miss Miyam Tayeng Iab Assistm(IT) 1s,000/- GHSSDambuk
4- Shri Pinii ri Meea t^ab Assistan{tT) 15,0m/- GHSSBolug

The enaqepeut is subicct to the following cflditions:-

a) The Contract Resource t€eher/ Lab Assistant (fD has no right to claim for regular
appoinment/rcgularization of the post after orpiry of contract €ogag@L

b) No Eamed leave/maternity leave is permissible except casual leave as per Central Civil
Service lrave Rule and as per terms and codition mentioned in the agreemeot copy.

c) During contract service period he/she is not entitle for medical reimbursement winter
allowances; children educatioaal allowmces; reimbursement oftuition fees; leave travel

Concession (LTC); special compensalory allowances etc.
d) The second perty shall be entitled for &awl of salry at only for the acadcmic session and

not entitled for drawl of salaies for vacdion period-
e) The contrrct rypointee shall be entitled for d:awl of salary of only for the academic

session-
f) *No wort No paf policy is enforced to the second party. ln case of any brerh in

discharging duty by the second party tte appointing arltority/Dy. Commissioner cum
Chaimun, RMSA is empowered to terminate bim/k fiom cmtact service witbout pior
information.

g) Re-rypointm€nt/ continuation of the Resource teacher/ t ab Assistant QTISaI be subject to
hiV her sadsech,ry Performance while on duty. The Resource truher/ Lab
Assistan(IT) should apply in a p,rescribed format which should be recommended by
SMDC for firther approval of tte Dy. Commissioner crm Chairmq DisEict mission
Autbrity EJVISA).

h) The Contract Resource teacher/ t ab Assism{tT) bas to report for his/her duty at posting
place within 7 (seven) days fiom tbe d*e ofjoining in tk office of tte concerned DDSE,
failing which hiV her ppoinment order will automatically be trealed as cancelled- Salary
will be drawn only after receivins intimation from the M of the instittcion


