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OFFICE OF TH DISTRICT MISSION OFFICER
RMSA, DISTRICT MISSION :: ROING
LOWER DIBANG VALLEY DISTRICT

ORDER NO. LDV/EDN/RMSA/RT./2015-16/ 8%6

Dated Roing the,’li.).b.L.J an. 2016.

ORDER

MISS TINI MODI is hereby engaged as Trained Graduate Teacher (TGT Science

PCB) on Contract basis in the fixed pay of Rs. 15000/~ (T Fifteen thousand) only with effect from the
date of joining in the School against Centrally Sponsored Scheme of RASHTRIYA MADHYAMIK
SHIKSHA ABHIYAN. Miss Tini Modi is posted at Govt. Secondary School Abali.

The engagement is made vide our advertisement NoLDV/RMSA/RT/2015-16/7078-86

dated 15™ Oct.2015 against the created vacancy of Govt. Secondary School Abali.

The engagement is subject to the following conditions:-

1.

o

The contract teacher has no right to claim for regular appointment/regularization of the
post after expiry of contract engagement.

No Earned leave/maternity leave is permissible except casual leave as per Central Civil
Service Leave Rule and as per terms and condition mentioned in the agreement copy.
During contract service period she is not entitle for medical reimbursement; winter
allowances; children educational allowances; reimbursement of tuition fees; leave travel
concession (LTC) ; special compensatory allowances etc.

The second party shall be entitled for drawl of salary at only for the academic session.
And not entitled for drawl of salaries for vacation period.

The contract appointee shall be entitled for drawl of salary of only for the academic
session.

“No work No pay” policy is enforced to the second party. In case of any breach in
discharging duty by the second party the appointing authority/Dy. Commissioner cum
Chairman, RMSA is empowered to terminate him/her from contract service without prior
information.

Re-appointment/ continuation of the teacher shall be subject to his/ her satisfactory
performance while on duty. The teacher should apply in a prescribed format which
should be recommended by SMDC for further approval of the Dy. Commissioner cum
Chairman, District mission Authority (RMSA).

The contract teacher has to report for his/her duty at posting place within 7 (seven) days
from the date of joining in the office of the concerned DDSE, failing which his/ her
appointment order will automatically be treated as cancelled. Salary will be drawn only
after receiving intimation from the head of the institution.

He/she is not entitled to subscribe GPF or CGEIS or such other schemes during the
period of contract services. The employee has to sign an agreement for contract
engagement before receiving his/her engagement order.
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