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OFFICE OF THE STATe°PROJECT DIRECTOR 

SSA RAJYA MISSION, ITANAGAR 

. . ARUNACHALPRADESH 
No. AR/SSA/BRC-13/BRC-13/2017-18 Dated Itanagar the 201h September 2017 

ORDER 

The following candidates are hereby declared selected and approved for appointment as 

Resource Person for Inclusive Education for CWSN undei the head 'Academic Support through BRCs / 

URC', on contractual basis, in the BRCs and districts mentioned against their names in the fixed pay of Rs. 2645~1. 

(Rupees Twenty Six Thousand Four Hundred Fifty Three) only till 31s,1v1arch' 2018, under the centrally sponsored 

scheme of SSA. Further they are directed to report to the Deputy 'Director of Schooi Education o( Chang!anc. 

District f9r joining their duties in the BRCs mentioned against their names as per contra.::iual norms of SSA. 

I 
Selected in the BRC 

! District j 
SI.No. Name of the Candidate i 

!-----... ,.. -- " . - -- •• • #· -- · - . 

l 
1 I Lai Phrakpam Jenifer Devi Changlang 
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i 
I 

j 

2 I Pu~ y~u~ Nampong ' j ,o 011\J 

/ Prabi!i Ooley·. 
I i 

3 Miao I i· 

. 1. 
; · Changlang ! 

' - ! 

I 

··/ .. Miao I I 

·.··4 _),,Aimi Jerang I 
. i 

~ 
· ' I . Kasem lviqyong 6ordumsa I 

! i 
G Techi Kayl Khimiyang i 

The appointment is subiect to the following conditions:-

· 1. Their contractual service is purely temporary ·and can be considered fer continuation on the basis of 

performance and approval of salary in subsequent PAB. · · 

2. They have no right to claim for regular appointment l regularization of the post after expiry of contract 

engagement. 

3. They have to submit RCI Registration number to the office of the State Project Director, SSA Rajya 

Mission, Itanagar within 3 month from the date of appointment, failing which their appointment will be 

treated as cancelled 

4. The Marksheets / Certificates submitted by them for consideration are subject to verification from original 

source. In case of the forged Marksheets I Certificates they are liable to face legal action as per CCS Rule. 

5. No earned leave is permissible except 12 days casual leave as per temporary central civil service leave 

rule. 

6. During contract service period they are not entitled for medical reimbursement, children educational 

• allowance, reimbursement of tuition fees, leave travel concession (LTC), special compensatory allowance 

etc. 
· 

7. The contract resource persons have to report for their duty at posting place within seven days, failing which 

their appointment order will automatically be treated as cancelled. 

8. They are not entitled to subscribe GPF, CGEIS or such other schemes during the period of contract 

service. 

9. No representation will be accepted for change of posting place. 

10. They will have to undergo for RPs training as and when call for. 

11. The other.terms an~ conditions of service which are not specified shall be governed b the relevant rules 

and order ,n forced time to time. 
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