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Shr

bet;js  .ii  the  fixed  pay  of R

i/:I(uj....tt..:?

200.00  (

D€\ted Tczu the

is  hereby  engaged  as  Ajs;st&In  Teacher  9n  contrai;I

=S`..yen  l`iousand.Two  Hundred)  only  V/ith  clTec`  from  l`c  date  .)I

Jo'nmg  in  the  Cow   Primary/  Lfuddtt:/  Sclii>ol  Lfife+Up  lo   I(One)  `/c`ar    agati]st  iht  -c€:]`.I:«;

sij`'il`sored scheme of SSA.

Tlie engflgemeni  `* subj 3i`.  lo  tli\c  roll(twins  con{ljlions.

The  coritract  .caclier  lias  Ilo  riH!"t. !cj  cl.ii.`"  fclr  i.egiilar  zippouoinent  /  res llari€ati.)n  ol. .l`r..  F~  aft`*
exp;ry of colltract period
No  earned  lenvc^  is  permissible  a `~.|pt  ciisi.ill  leave  as  per central  civH  s(ifvic.   leave  rtile   i!id  ,is  per
terms and colldition  mentioiic(I  iii  .lie pgnjement col)y
During  coiitract  ser'vice  period  ht /sl`w.  is  noi  enii{.led  for  i`iedical  reimbitrselmiit:  winter allowances;
Children  educatioml  altowaiiL.`:;  iy;imbitrseneiil  of tuition  fees;  leave travel  coricession (LTC` )i  speci;"
compensatory allowaiices and al`.``  oth.'r "cl` allowances.
The contract  teacher :ria`ye to  ,@pt`  1  :`i&fii`". duly  at pos(ing  p!flce within  7(st;vc:1)days  from  tlie date of

joining  in  the concerii.ed  DDflE.a  ul`.qcc  :aHing  vyhich  Ills/.l`er ei`gagemen{ ordt;I win  au`.om,`lic:`lly  be
treated as cancellecl.

¢)             He/sl`c  is not entitled  to subscrilM GPF /  CGEIS  or such otherschemes durm;}tl`e period ofc{)ntra
services.

i?             Theengaged  teacher  i§ also  to w Irk  a"oiunlf.er instructorof TLC /  PLP prtii;mmmc  forthc
of  literacy   in  Aruriachal   Priides)    in  addition  to  liis/her  iicrmal  duties.   r` ]illicr  the  engaged   is  alsc`
bound   to   perform   any   ot(`e,r   dlity   assii!ned   by   lhc   .State   Govt./   Dist.    `cllnil`istration/   f:,ducntion
Dcpar{ment  in  any addition  lo lii.``J lier ii(irmal dutu=s.

g)             No representation  will beacceptcd  rorcl"igeot.postiiig place.
h)             He/she wi!Hiave to under goiie I;lET tr8lnilig at eoiicenicd  Dl[T for lrair"g as aiid wlien ealled for
i)               Tlie other terms  alid  col`dilions o;i' `er\ ices  w-hicli  are  iiut  specified  shall  be  s`iv¢ri`ed  b}"he  {`t.lcvan

rules /Orders / Guide  lir`e}s / inst"clioii  in  force tii`ie  .o  [ii``e.

o           T|`e  #„ea._ze.{  tea.``,`t J!Ru{`.;v  ~Hgreenlpfr fn*h::::::::a::'
el`gageiieiit oi.der.

k)              His/Her  contractu.ii  service  will  ,,eHiaii`.tvalid  orly  up  to
autunatica!ly tei.in iiiated ai`c a fi

i?               He  ;'  She  vJill  have  to  repor`  i.or  ]iity  at  his  /  l`er.posting  pLice  positively
Pay win be drawn only after getti.'!gjoil.iiig report. through  the concerned  A

No. LED/SSA-ESTT/A PPT/2009-10
to:.

I.             The Accouiit General
2.             The Director of Acc{)un{ &:n:ifoT!i

:sh  rent:wal  woLild  be  requircd

#
I

I...-,.Sl-,-,.I..3¥'..

I]:,'A.I..''       \D

Sd/-
K.I ay`.ng ,!AS

Deputy Conmissioncr
Cum (`hairman.SSA

District  Lcvel  l\lailagcnient Ccolimit(
Loliit  Dislricl  Tez.il

•t9%-Y2+       ,

I.or  inf`ormatioji.                 `

asLirles  I  Arunacl`al  Prddeslt

3.            5:se,I:cht:i+'enzaun fi::T`foDr:,:;'{`:.':„|:`::na:lei,Ssj°ne'.)Pistrict

L¥a°;';#¥alF¥:;vi
fori

lnchai.ge     /Govl

D*\ed-Pull

evel   Management  l;ommittee.  tssA   Lohit

M`iddie/Primary/S,tcl`ot>lJ&iLJa|prt7    ftlr

/oAh

lw`
('K.ItlNA  )

Dy,  Dlrecl`tr o!`School  F,ducalioll

Cllro Sell.ctary.SS^
Disrrict  I.eve;  Mftiiagemen(  (_`i7nimi``€i.

Lollit  Dir:!nl`!  Teytl


